Information Networking Institute (INI) Exchange Program

Faculty Recommendation Form

This section should be read and completed by the individual recommending the applicant.
Information Networking

Applicant’s name: Institute (INI) Exchange
Program Faculty
Recommendation Form

Name of respondent This section should be
read and completed by

Title or position the individual
recommending the

Email address applicant.

Telephone

Signature Date

How long have you known the applicant, and in what capacity?

Please rank the applicant as well as you can along the following dimensions.
Note that the scale is nonlinear. Feel free to check “ insufficient information” if you cannot make a judgment.

Above Insufficient
Top1% 5% 10% 20% 50%  50%  Information

Motivation and Initiative O O O O O O O
Maturity and stability O O O O O O O
Breadth of general knowledge O O O O O O O
Depth of knowledge in undergraduate area O O O O O O O
Ability to work with others O O O O O O O
Oral expression in English O O O O O O O
Written expression in English O O O O O O O
Analytical ability O O O O O O O
Creativity O O O O O O O
Opverall intellectual ability O O O O O O O
Clarity of goals for graduate study in Pgh O O O O O O O
Overall potential for graduate study in Pgh O O O O O 0O O

Please describe the particular strengths and weaknesses of the applicant, particularly in regard to the his/her ability to
transition to another campus and build relationships with other students and faculty.
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Text Box
Information Networking Institute (INI) Exchange Program Faculty Recommendation Form This section should be read and completed by the individual recommending the applicant. 
Applicant’s name: ____________________________________________________________________________ 
____________________________________________________________________________________________ 
Name of respondent 
_______________________________________________________________________________________________________ 
Title or position 
_______________________________________________________________________________________________________ 
Email address 
_______________________________________________________________________________________________________ 
Telephone 
_______________________________________________________________________________________________________ 
Signature Date 
How long have you known the applicant, and in what capacity? 
_______________________________________________________________________________________________________ 
_______________________________________________________________________________________________________ 
_______________________________________________________________________________________________________ 
Please rank the applicant as well as you can along the following dimensions. 
Note that the scale is nonlinear. Feel free to check “ insufficient information” if you cannot make a judgment. 
￹
Above �Insufficient �￻
￹
Top 1% �5% �10% �20% �50% �50% �Information �￻
￹
Motivation and Initiative �□ �□ �□ �□ �□ �□ �□ �￻
￹
Maturity and stability �□ �□ �□ �□ �□ �□ �□ �￻
￹
Breadth of general knowledge �□ �□ �□ �□ �□ �□ �□ �￻
￹
Depth of knowledge in undergraduate area �□ �□ �□ �□ �□ �□ �□ �￻
￹
Ability to work with others �□ �□ �□ �□ �□ �□ �□ �￻
￹
Oral expression in English �□ �□ �□ �□ �□ �□ �□ �￻
￹
Written expression in English �□ �□ �□ �□ �□ �□ �□ �￻
￹
Analytical ability �□ �□ �□ �□ �□ �□ �□ �￻
￹
Creativity �□ �□ �□ �□ �□ �□ �□ �￻
￹
Overall intellectual ability �□ �□ �□ �□ �□ �□ �□ �￻
￹
Clarity of goals for graduate study in Pgh �□ �□ �□ �□ �□ �□ �□ �￻
￹
Overall potential for graduate study in Pgh �□ �□ �□ �□ �□ �□ �□ �￻

Please describe the particular strengths and weaknesses of the applicant, particularly in regard to the his/her ability to transition to another campus and build relationships with other students and faculty. 
___________________________________________________________________________________________ 
___________________________________________________________________________________________ 
___________________________________________________________________________________________ 
___________________________________________________________________________________________ 
___________________________________________________________________________________________ Information Networking Institute (INI) Exchange Program Faculty Recommendation Form 
If you have worked with the applicant on any sort of special project, please describe the applicant’s role in the project and give an evaluation of his or her performance. Any favorable or unfavorable evaluation of individual or team research potential and ability to do independent work are most welcome. 
____________________________________________________________________________________________ 
____________________________________________________________________________________________ 
____________________________________________________________________________________________ 
____________________________________________________________________________________________ 
____________________________________________________________________________________________ 
Please list any additional comments you may have about the applicant. If you need more space, continue on additional sheets labeled with the applicant’s name. 
____________________________________________________________________________________________ 
_______________________________________________________________________________________________________ 
_______________________________________________________________________________________________________ 
_______________________________________________________________________________________________________ 
_______________________________________________________________________________________________________ 
Thank you for taking the time to respond. Please return this form to Chrysanthi Eystathiou. 


Information Networking Institute (INI) Exchange Program

Faculty Recommendation Form

If you have worked with the applicant on any sort of special project, please describe the applicant’s role in the project and
give an evaluation of his or her performance. Any favorable or unfavorable evaluation of individual or team research
potential and ability to do independent work are most welcome.

Please list any additional comments you may have about the applicant. If you need more space, continue on additional
sheets labeled with the applicant’s name.
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